
(A continuation of our book 

study entitle I Am A Servant

– Chapter three) 

At this point in your life and 

school year, your schedule 

probably works like a well-

oiled machine. G et up.  Eat 

breakfast.  Go to school.  Go 

to practices.  Eat dinner.  Do 

homework.  Chat with 

friends.  Go to bed.  Repeat. 

 

But every once in a while, 

something happens– even 

a tiny glitch– that throws 

everything out of whack.  

Suppose you sleep through 

your alarm in the morning.  

You miss breakfast because 

you are in a rush.  You are 

late 

to 

work.  

You 

make 

up for 

breakfast by eating more for 

lunch.  Now, you are sleepy 

during the afternoon while 

you are working.  You are 

late for practice because 

your kid forgot their shoes 

in the morning rush, so now 

he is running laps.  Mean-

while, your ride home is 

maddening because every-

one is mad because of be-

ing late and putting every-

one’s plans on delay.  No 

wonder we hate when 

things don’t go as planned! 

But being a servant re-

quires flexibility.  If you 

are always in servant 

mode, you cannot be sur-

prised when your busy 

schedule does not go as 

planned.  Service re-

quires sacrifice, and 

sometimes that means 

giving up our time.  How 

can we offer our time as 

a gift to others in need? 

WHEN DO WE SERVE? 

1– When it is a 

chore...thankfully we 

don’t have to cross the 

world to serve.  Mission 

trips, service projects, 

feeding the hungry, and 

housing the homeless 

are all extremely good 

deeds.  But so are the 

everyday things that no 

one would advertise– 

babysit a neighbor’s kid, 

notice a new student at 

school and reach out to 

make feel comfortable, 

or doing the dishes after 

dinner so your spouse 

can rest.  Servant Lead-

ership is not just a pro-

ject; it is who we are.  

When we serve, we are 

learning new things.  It is 

how we look different to 

the world.  But do you 

look different? 

 

2– When it is inconven-

ient...opportunities to serve 

don’t always happen on our 

schedule.  We are rushing 

out the door when we see 

an older neighbor strug-

gling cleaning the driveway.  

We are already slammed 

with homework with kids 

when a friend calls and 

needs an ear to listen to 

their problems.  And your 

parents are asking for help 

around their house but you 

have plans with your 

friends.  People need us to 

serve them at the most 

inconvenient times.  But do 

you?   

3-  When there is nothing 

to show for it...sometimes 

being a servant leader is 

hard.  Sometimes it is the 

last thing we want to do.  

Sometimes it comes with 

no reward, no good feel-

ings, no happiness, no joy.  

It is just difficult, and we 

don’t want to do it.  But do 

you? 

4– When we have our best 

laid plans...and things get 

messed up.  The interrup-

tions and complications 

make your life story more 

interesting.  Where our 

plans end, adventure be-

gins.  How  adventurous 

are you ? 
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“The great thing, if one 

can, is to stop regarding 

all the unpleasant 

things as interruptions 

of one’s ‘own’, or ‘real’ 

life.  The truth is of 

course that  what one 

calls the interruptions 

are precisely one’s real 

life…”  

           - C.S. Lewis 1943 

 

5– When it is a sacri-

fice...some moments of 

servant leadership are 

not glamorous or fun.  

Let’s be honest: service 

is hard.  More often 

than not, we would not 

choose to trade free 

time to help other peo-

ple.  That is why, to be-

come a true servant 

leader, we need our 

hearts to change. 

 

6– When it is invisi-

ble...there are invisible 

people in the world.  

You pass them in the 

hallways at school.  You 

stand across from them 

at the store.  They live a 

few houses down the 

road.  And you don’t 

even notice 

them….okay maybe their 

name.  But based on the 

way we treat them, they 

might as well be invisible.  

One of the biggest ironies 

of servant leadership is 

that we are willing to travel 

to other countries thou-

sands of miles away to 

care for people from other 

cultures, while we com-

pletely ignore people we 

see every day.  Do you 

have someone in mind 

when you read this?  How 

can you make them more 

’visible’ next time you see 

them? 

 

I ask you to be vigilant this 

year in this task.  Our 

schedules, life issues, bur-

dens, etc. are never an 

excuse to avoid be a help-

er or servant leader to 

those who need it.  Dis-

ease, hunger, and pain 

don’t take  a break once a 

week.  We should be ready 

to serve others in need, 

even at the end of a long 

day, on the weekend, and 

during a vacation.  Find an 

opportunity to serve! 

  

Contact info for Retirement System 

Visit the N.C. Retirement Systems’ Facebook 

page, Twitter feed and on Instagram for up-

dates regarding long-term financial planning, 

retirement readiness tips, updates on the 

North Carolina Pension Fund, and much 

more. Be sure to like our page so you see the 

updates as they become available. 

877-NCSECURE 

(877-627-3287)        www.myncretirement.com 

 

Remember, to serve our Spanish-speaking cus-

tomers, the Retirement Systems’ Call Center is 

staffed with a representative who can assist 

members with translating Retirement Systems’ 

information and addressing their retirement-

related questions.  

If you need to update your email address with the 

Retirement Systems, please log into ORBIT. If you 

need to update your email address for this mail-

ing list, please reply to this message with the new 

email address.  
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Retirement Planning Con-
ferences, Webinars and 

Videos 
  

The NC Total Retirement Plans wants 
members to be up to date on all information 
concerning their upcoming retirement. They 
have retirement planning conferences and 
webinars scheduled through the end of the 
year.  To check out upcoming sessions go 
to www.myncretirement.com  If you can't 
make it to one of these sessions, or want to 
review what you heard, we have Retire-
ment Planning Videos for members of 
the Teachers' and State Employees' Retire-
ment System and the Local Governmental 
Employees’ Retirement System on their 
website. 

tel:%28877-627-3287
http://www.myncretirement.com/
http://t3065860.icpro.co/track.aspx?id=460%7C2EC804%7C4E35%7C14C61%7C180%7C0%7C8E3%7C1%7C70EA598C&destination=https%3a%2f%2forbit.myncretirement.com%2fOrbit%2fCommon%2fPages%2fBPASLogin.aspx&dchk=38C019A4
http://t3065860.icpro.co/track.aspx?id=460%7C2EC804%7C4E35%7C14C61%7C180%7C0%7C8E7%7C1%7C70EA598C&destination=https%3a%2f%2fwww.nctreasurer.com%2fRetirement-and-Savings%2fManaging-My-Retirement%2fPages%2fRetirement-Planning-Conferences.aspx&dchk=6D18201B
http://t3065860.icpro.co/track.aspx?id=460%7C2EC804%7C4E35%7C14C61%7C180%7C0%7C8E7%7C1%7C70EA598C&destination=https%3a%2f%2fwww.nctreasurer.com%2fRetirement-and-Savings%2fManaging-My-Retirement%2fPages%2fRetirement-Planning-Conferences.aspx&dchk=6D18201B
http://t3065860.icpro.co/track.aspx?id=460%7C2EC804%7C4E35%7C14C61%7C180%7C0%7C8E8%7C1%7C70EA598C&destination=https%3a%2f%2fwww.nctreasurer.com%2fRetirement-and-Savings%2fManaging-My-Retirement%2fPages%2fRetirement-Planning-Conference-TSERS-Videos.aspx&dchk=7
http://t3065860.icpro.co/track.aspx?id=460%7C2EC804%7C4E35%7C14C61%7C180%7C0%7C8E8%7C1%7C70EA598C&destination=https%3a%2f%2fwww.nctreasurer.com%2fRetirement-and-Savings%2fManaging-My-Retirement%2fPages%2fRetirement-Planning-Conference-TSERS-Videos.aspx&dchk=7
http://t3065860.icpro.co/track.aspx?id=460%7C2EC804%7C4E35%7C14C61%7C180%7C0%7C8E9%7C1%7C70EA598C&destination=https%3a%2f%2fwww.nctreasurer.com%2fRetirement-and-Savings%2fManaging-My-Retirement%2fPages%2fRetirement-Planning-Conference-LGERS-Videos.aspx&dchk=2
http://t3065860.icpro.co/track.aspx?id=460%7C2EC804%7C4E35%7C14C61%7C180%7C0%7C8E9%7C1%7C70EA598C&destination=https%3a%2f%2fwww.nctreasurer.com%2fRetirement-and-Savings%2fManaging-My-Retirement%2fPages%2fRetirement-Planning-Conference-LGERS-Videos.aspx&dchk=2


 
 

Pierce Group Benefits 

Below is a schedule of time and locations for our 

annual Flexible Benefits Plan Meetings 
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Asbury (7-12) 10/3/2016 2:30 PM 

Battleground (K-3) 10/10/2016 2:00 PM & 3:00 PM 

Catawba Springs Elementary 10/19/2016 1:30 & 3:15 PM 

Central Office 9/27/2016 9:00 AM 

Childers Elementary 11/2/2016 2:00 & 3:10 PM 

East Lincoln High 10/5/2016 2:00 & 3:15 PM 

East Lincoln Middle 9/28/2016 2:00 &3:15PM 

G.E. Massey (K-3) 10/10/2016 2:00 & 3:15 PM 

Iron Station Elementary 9/29/2016 2:00 & 3:00 PM 

Kiser Intermediate (4-5) 10/26/2016 1:30 & 3:00 PM 

Lincoln County School of Technology/IT/CTE/Data 9/28/2016 1:45 PM 

Lincolnton High 9/28/2016 3:00 PM 

Lincolnton Middle 10/18/2016 2:00 & 3:15 PM 

Love Memorial Elementary 9/26/2016 2:00 & 3:15 PM 

Maintenance/ESL/Child Nutrition 10/4/2016 9:00 AM 

North Brook Elementary 10/11/2016 3:10 PM 

North Lincoln High 9/21/2016 10:30 AM & 3:15 PM 

North Lincoln Middle 10/26/2016 2:00 & 3:15 PM 

Pumpkin Center Intermediate 9/21/2016 9:00 AM & 4:00 PM 

Pumpkin Center Primary 9/26/2016 2:00 & 3:00 PM 

Rock Springs Elementary 10/25/2016 1:30 & 3:15 PM 

S. Ray Lowder (K-3) 10/19/2016 2:00 & 3:15 PM 

St. James Elementary 10/3/2016 1:45 & 3:15PM 

Transportation 10/11/2016 8:00 AM 

Union Elementary 10/12/2016 1:30 & 3:00 PM 

West Lincoln High 10/6/2016 1:00 PM 

West Lincoln Middle 10/19/2016 3:15 PM 

      

Enrollment Dates 9/26/16 - 11/10/16   

Make-Up Day @ Central Office 11/10/2016 From 8:00 am to 5:00 pm 

NOTE:  May change due to unforeseen circumstances at 
the school/work locations or benefits representative.   



   

EMOTIONAL and FINANCIAL WELLNESS 

SAVING FOR COLLEGE! 
Steve J. Leatherwood, MA, LPC, NCC, CRT  www.eapc.org steve@eapc.org 704-481-1332 

 

Have you heard people say, “Well, my kids are just little now, so “someday”, when I can, I’ll 

start a college fund for them to go to college”.  The truth is that putting away even a small 

amount of money for college when your children are small can make a BIG difference in help-

ing to build your savings and offset college costs later on when the time has come to head off 

to school. By saving for college as early as possible, you will allow yourself to:  1) Start with 

smaller or more convenient amount for regular deposits in your saving; 2) Increase your mon-

ey's growth with compounded interest for a longer period of time; and 3) Reduce or eliminate 

the need to borrow for college expense later on when your ‘kids’ are in need of money for col-

lege. 

 

Saving for college is about paying yourself first. When looking at your regular savings goals, 

consider adding saving for your own education or for the future college student in your life.  

When you consider your income and what you have to save, would you be able to ‘survive’ on 

10% less than what you actually “bring home”?  How much would that actually be in dollars 

and cents?  If you figure that out, and see that it is a relatively small number, consider having 

the payroll department just deduct that amount and deposit it automatically in your savings.  If 

you get a “raise”!, you could consider just having that amount put into savings since you have 

already been able to get by without it and you may not even notice the change.  And the GOOD 

part is that you still have the money in your savings account.  It didn’t go anywhere you can’t 

get to it if you needed it for a REAL emergency someday.  But push yourself to think you don’t 

even have it so you won’t be tempted to ‘borrow’ or use it in some other way than what you 

have planned.  Automatic transfers are a great way to safely and conveniently build the funds 

for education or any other financial goal.  They are also very ‘stress free’ as an option since, 

once you have them set up, you don’t have to do anything! 

 

If you are a GRANDPARENT, this works just as well for your grandchildren.  You can help them 

in years to come by starting a small savings now, when they are little, and it will pay off in 

years to come.  If you are an “ON LINE” banker, in your banking settings, you might consider 

creating a nickname for the account with the name of your child, children, or grandchildren. 

This serves as a helpful way to organize your online banking, as well provide a regular remind-

er of why you are saving and for whom. 

 

If your children are old enough to have money of their own from jobs, allowances, etc., consid-

er having your child also save a portion of their money for college.  Doing this from an early 

age helps them to learn ‘saving’ behavior so that later, as an adult, it will work for them too 

and can help set expectations with the child that they TOO are also a part of funding their fu-

ture education.  HAPPY SAVINGS! 

 

Steve Leatherwood is part of our EAP group that serves LCS and its employees.  EAP infor-

mation is available at your school/area site as well as on page 1 of this HR update. 

http://www.eapc.org
mailto:steve@eapc.org


The Golden Apple Certificate is an effort by the HR office to encourage recogni-

tion of service from individuals that have gone above and beyond the call of duty.  

This may be given to someone who created a fantastic lesson, showed extra care 

for a student, or helped out in a needed area.   

 

This certificate is to be given to any employee classified, certified, administra-

tor, clerical, or any employee in this district.   When you receive your certificate, 

please send it into Juli Burchett via courier, or email it electronically and we will 

post your name on the HR website and in the next HR update.  The certificates/

names collected each month will go into a drawing for a gift certificate donated 

to LCS.    We have so many employees who go above and beyond the call of duty 

at their work site and we simply want to recognize them for all the district to see.    

We hope this will add a smile to someone’s day who impacts all of our children in 

the district.   

I would like to recognize 

______________________________________________  

for going above and beyond by : 

____________________________________________________________

____________________________________________________________

____________________________________________________________

____________________________________________________________

____________________________________________________________

____________________________________________________________ 

 

Signed _______________________________________ 

Date    ________________________________________ 

Location ______________________________________ 


